Confidential
CAAT Equal Opportunities Monitoring Form
CAAT is striving to be an Equal Opportunities organisation and is keen to increase the diversity of its staff and Steering Committee members. In order to measure the effectiveness of this, we would be grateful if you would answer the questions which follow by circling the appropriate response or entering the information requested. However, you are under no obligation to do so. 
The information which you supply on this form will be separated from your application form prior to short-listing.
Vacancy applying for 
......................................................
How did you hear about this vacancy? 
.............................................................................................................................................................

Age 


......................................
Gender 

......................................
What is your ethnic group?
....................................…
As part of our positive action recruitment processes we are also asking:
Do you identify as Black / Black, Asian or Minority Ethnic / Person of Colour
yes
 / 
no
Do you consider yourself to have a disability?




yes
 / 
no
If yes, do any reasonable adjustments need to be made by CAAT if you were invited to interview / offered employment?
Yes     Please outline the adjustments needed
.....………………………………........................…
………………………………………………………...…………………………………………………….…..
No 
